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Abstract
The research examines the role investment in human capital plays 
in the growth and development of the Nigerian economy. Nigeria 
is richly blessed with abundant natural and human resources. 
Despite these abundant resources, the economy over the years 
has been growing at a very slow rate and this can be attributed 
to neglect and failures to invest in human capital of the nation. 
The major objective of this research is to identify the relationship 
between human capital investment and growth of the Nigerian 
economy. In order to carry out this study, we employed the use of 
primary data through the use of questionnaires which were given 
to respondents of various higher institutions in Edo State, Nigeria. 
The Chi-Square was used to analyze the data collected from the 
respondents and from our results, we observed that investment in 
human capital has an impact on the development of the Nigerian 
economy; poor funding by the federal government of Nigeria is 
a major problem hindering adequate human capital investment 
in Nigeria. Based on these, we recommended that the federal 
government needs to increase her funding on education and human 
capital development as well as raise the quality of education in the 
country; most companies operating in the country should create an 
avenue where their workers are allowed to attend various training 
and seminar sessions in order to develop their skills. It should 
however be noted that investment in human capital should not be 
left to the government alone, the private sector of the economy 
should be actively involved in investment of human capital if the 
Nigerian economy is to realize its objective as been one of the 
leading economies by the year 2020.
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I. Introduction
Human capital connotes man in relationship to the world of work; 
that is work involving production of goods and provision of 
services of all kinds in the political, social, cultural and economic 
development of nations. In more specific sense human capital 
consists of inherited and acquired abilities of labour with education 
being the primary source of acquiring these abilities.  Human 
capital investment includes investment by society in education, 
investment by employment in training, and investment by 
individuals of time and money in their own development. These 
investments have both qualitative and quantitative dimensions. 
That is to say that investment in human capital includes not only 
expenditure for education and training but also the development of 
the right attitude towards productive ability. In Nigeria, the process 
of human capital investment is carried out in so many ways. The 
most obvious of them all is by formal education beginning with 
primary or first level education which is continued with various 
forms of secondary education and then higher education; including 
teachers training and technical colleges, higher agricultural 
institutions and the universities. On the order hand, it can also 
be carried out on the job through systematic or informal training 

programmes, including the old type of apprentice organized by 
firms. The trainee is placed on the job and given instructions on 
what to do. He is then made to work under supervision until he is 
able to acquire enough skill to work satisfactorily under minimal 
supervision.
In Nigeria, investment in human capital is very crucial for the 
development of her economy in order to achieve the millennium 
development goals and objectives. Nigeria administrators 
are increasingly emphasizing that the development of human 
capital should not be left to random market forces but should be 
coordinated, so as to cooperate with other factors of production. 
Government’s role in the development of Nigeria’s human capital 
has evolved historically. In traditional Nigerian society, people 
acquire skills by watching elders and by following their examples 
thereby gaining experience in the use of more sophisticated tools 
and techniques overtime. Since the Nigerian economy is basically 
dependent on agriculture, most children learn some farming 
techniques from their parents. The objectives of this research 
include: to identify the problems facing human capital investment 
in Nigeria; to examine the impact of human capital investment 
and economic development and labour efficiency in Nigeria; to 
identify the relationship between human capital investment and 
growth of the economy.
The less developed countries of the world specifically are short 
of human capital as compared to the manpower resources of 
the developed countries (USA, UK, France etc). Nigeria is 
characterized by economic backwardness which manifests itself 
in low investment in human capital, low labour efficiency, factor 
immobility, limited specialization in occupation and in trade, 
a deficient supply of entrepreneurship, traditional and social 
institutions that minimize the incentives for economic change. The 
slow growth in investment in human capital has severe restrains 
on progress; the economic growth of Nigeria remains low where 
there is little investment in human capital. Since independence, the 
country has increased her effort aimed at increasing investment in 
human capital. The effort of the Nigerian government to achieve 
economic growth has been barricaded by inadequacy of human 
capital and improved quality of workers. These problems identified 
above are what necessitated this study.

II. Review of Related Literature
The term “human capital” refers to the totality of energies, 
skills and knowledge available in a country. The Directorate of 
Manpower of the Government of India defined Human Capital as 
the Managerial, Scientific, Engineering, Technical Craft and other 
skills which are employed (or could be employed) in creating, 
designing and developing organizations, managing and operating 
productive and service enterprises and economic institutions.
Klatt et al (2000) asserted that human capital consists of all 
employees both workers and managers of the organizations. 
Human capital investment, according to Udo-Aka (1987), is also 
an effective way to meet several challenges including employees’ 
turnover, employees’ obsolescence and socio technical changes. 
By meeting these challenges, the personal department can help 
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maintain an effective workforce. Robert (1991) noted that of all 
the resources, people are the most important because they are 
needed to activate other resources. He said that people are the 
main instruments for the attainment of the organization’s goals, 
objectives and national building. According to him, the efficiency 
with which an organization or economy is operated will depend to 
a large extent, on how effectively its human capital are managed 
and utilized. All activities of any enterprise are initiated and 
determined by the people that make up that institution; the plants, 
offices, and computers automated equipments etc. that a modern 
firm uses are unproductive except for human effort and direction. 
Human beings design or order the equipment; they secure the 
capital needed and fiscal procedures to be used.
Every aspect of a firm’s activities is determined by the competence, 
moderation and general effectiveness in human organization. The 
task of managing the human component is the central and most 
important task because all other components depend upon how 
well it is done. Human capital of a nation comprises of men and 
women, young and old who engage in the production of goods and 
services and who are the greatest and indeed the most precious 
assets of the nation. Akerele (1991) recognizes that human 
capital is the unique element that makes the difference between 
one organization and the others. This is a source of distinctive 
competence for an organization. The energy, knowledge and skills 
of people for purely economic purposes are one dimension of 
human endowment which also embraces the thoughts, motives, 
beliefs, feelings, aspirations and culture of human beings beyond 
and outside the world of work.
Harbison (1973) in his article “Human Resources as the Wealth 
of the Nations”, dramatize the importance of human resources 
capital development as follows: “human resources, not capital, 
income or material resources constitute the ultimate basis for 
the wealth of nations. Capital and natural resources are passive 
factors of production, while human beings are the active agents 
who accumulate capital, exploits natural resources, build social 
economic and political organizations and carry forward national 
development clearly. A country which is unable to develop the 
skills and knowledge of its people and to utilize them effectively in 
the national economy will be unable to develop anything else”.
According to Gbosi (2007), there are three types or means of 
investing in human beings; they are education and training, health 
expenditure and research. He further stated that this aspect of 
investment in human capital will lead to an improvement in the 
quality of labour in employment. It will also increase the quantity 
of labour available for work either by reducing the amount of 
working times or by reducing the incidence of death among 
workers. A country’s accumulation of human capital is seen 
as an investment decision, where the individual gives up some 
proportion of their income during the period of education and 
training in return for increased future earnings (Blundell, 1999). 
While investment in human beings has been a major source of 
growth in advanced countries, the amount of human investment 
in less developed countries have done little to extend the capacity 
of the people to meet the challenges of accelerated development. 
It is important to know that human capital investment is aimed 
at increasing the productivity of the work force and efficiency of 
labour market institutions. In Nigeria, as in other countries, the 
government plays a major role in the labour market. Generally, 
human capital investment aims at utilizing the full potential of a 
nation’s human resources.

A. Conceptual Framework of Economic Growth
The study of economic growth can be traced as far back as the 
very beginning of the discipline. This is assumed to have started 
in the year 1776 when Adam Smith first published his famous 
treaties, “The Wealth of Nations”, which as well can be called 
the “Economic Growth of Nations” (Todaro, 1980). The concept 
of economic growth have been defined and explained by various 
scholars. The definitions and explanations of economic growth 
are x-rayed in this section of the review of literature.
Samuelson (1999) noted that economic growth implies the change 
in the amount of real output or income in an economy overtime. All 
economy grows because it obtains increased goods and services, 
increased resources or uses the resources more efficiently. He 
further noted that growth is associated with raising the living 
standard of the population overtime and increases in the wealth of 
the citizens. He also said that the most commonly used measure 
of economic growth is the gross national income (GNP) and that 
economic growth could be express in two ways: an increase in 
per capita real GNP or NNP overtime and an increase in total real 
GNP or NNP overtime.
According to Todaro (1980), the major components of economic 
growth in any society are capital accumulation including all new 
investments in land, human resources, growth in population 
although delayed, growth in the labour force, and technological 
progress. He continued and said that capital accumulation results 
when some proportion of present income are saved and invested 
in order to augment future outputs and incomes. New factories, 
machineries, equipments and materials increase physical capital 
stock of a nation (i.e. the total net real value of all physically 
productive capital goods) and make it possible for expanded output 
levels to be achieved.
Talking about population growth (with the associated although 
delayed increase in the labour force), Todaro (1980) said that it 
has traditionally been considered a positive factor in stimulating 
economic growth. A larger labour force means more productive 
manpower, while a larger overall population increases the potential 
size of domestic markets. In explaining technological progress as 
a factor in economic growth, Todaro (1980) observes that it is the 
most important source of economic growth. In its simplest form 
according to him, technological progress can be said to result from 
new and improved ways of accomplishing traditional tasks such 
as growing maize, making clothing or building houses. 
Besides, other economists have defined economic growth rate of 
some national accounting aggregates usually the Gross National 
Product (GNP). Bradley (1989) also referred to economic growth 
as an increase in output level (real GNP). Emmanuel (2000) sees 
economic growth as the process of augmenting the productive 
forces or expanding productive capacity which is accomplished 
through effective mobilization, assemblage and management of 
human, material and financial resources. He also said that it is the 
process of sustained rise in material output, so that the physiological 
or material needs of man can be continually met as they rise. 
He further differentiated economic growth from development 
economic growth or progress as he said it is essential and indeed 
an indispensable component of development, meaning that it is 
the only standard for measuring and determining development. He 
also said that real development involves a structural transformation 
of the economy and society permits the self generating and self 
perpetuating use and development of the peoples’ potentials.
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B. Roles of Human Capital Development in Economic 
Growth in Nigeria
The building of a modern nation is based on science and technology, 
and to a large extent upon the development of people and the 
planning of human activity. Several factors accounts for economic 
growth of a nation, these include: human capital, natural resources, 
and technological progress etc. But none is more important and 
vital than human capital; most nations today are development 
oriented towards improving the lots of mankind. However, the 
relevance of human capital to economic growth of Nigeria can 
never be overestimated.
Economists, according to Harrison and Myers (1964), have long 
been aware of the importance of human capital development. They 
cited the example of Adam Smith who stressed the importance of 
education at various points in his treatise “the wealth of nations” 
and specifically included the acquired and useful ability of all 
inhabitants or members of society in his concept of fixed capital 
that: “the acquisition of such talents by the main tenancy of the 
acquired during his education, study or apprenticeship at ways 
cost a real expense, which is a capital fixed and realized as it were 
in his person. Those talents as they are make a part of his future, 
so do they likewise of that of the society to which he belongs, 
Harrison and Myers (1964).
In this framework, the relevance of human capital for Nigeria can 
be seen from the point of view of the need to increase proportion 
of skilled persons in the labour force towards transformation of 
the Nigerian economy so as to pave way for industrial revolution. 
Developing a favourable attitude among employees towards the 
company will result in increased productivity. Todaro (1980) 
asserted that investment in human capital can improve its quality, 
and thereby have the same or even a more powerful effect on 
production of goods and services. Lecomber (1975) argued that 
economic growth depends to a large extent upon attentions in 
human behavior patterns because man is the primary catalyst in 
the production process, through his managerial ability, and he is 
also a key factor of production through his physical (mental) labour 
education. The earning (agents of human capital development) 
involve a change in human behavior and it is therefore crucial 
to economic growth, both from the individual and the aggregate 
stand point.
The once president of Nigeria, His Excellency Olusegun 
Obasanjo in his speech in 1999 stated the need for human capital 
especially in a democratic dispensation as: “Human being is both 
the instrument and the ultimate beneficiary of all development 
efforts. Development is about people and democratic government 
is also about people. It is very difficult if not impossible for any 
country and in this case Nigeria to achieve sustainable growth and 
development without the full mobilization and effective utilization 
of its human capital”. The relevance of human capital also arose 
from the fact that there are emerging changes in the fields of 
production and marketing in the country. These high managerial 
skills and technical officers are needed in all stages of production 
process; it also requires high level skilled manpower. Hence, 
human capital development in Nigeria should be given the right 
type of planning and orientation to be able to place the country 
on higher economic pedestal. In the same vein, human beings are 
prime members of innovations and agents of change. To support 
this, Harbison (1973) posited that ideas come from people and 
are put to work by people. However, it is now a common believe 
that the key to economic growth and development in Nigeria 
is man hence, the qualities of man as a labour force have to be 
planned.       

C. Problems of Human Capital Investment in Nigeria
Generally, it is always easy to identify problems in any field of 
endeavor, and the field of human capital is one in which problems 
must occur. These problems of human capital in Nigeria and its 
consequences or negative effects were noted by Akerele (1991) 
as the inability to effectively manage the human factor and to 
provide good quality of work life or fair working conditions to 
employees that may lead to industrial unrests, strikes, lock out, 
work-to-rule and protracted negotiations all with serious effects 
on productivity. He further said that the problems of investment 
in human capital include the following: there is poor remuneration 
in relationship to profits made by organizations; we notice that 
employees arrive at office tired and exhausted as a result of poor 
transport facilities and harsh living conditions in most urban cities; 
ineffective training orientation is another problem which is as a 
result of managers sending their staff to training programmes 
without prior identification of training needs; most often injustice 
and corruption takes place in the recruitment process of most 
organizations and management of our human capital in general.
However, our inability to invest in human beings effectively has 
led to the poor management of resources as seen in both public 
and private sector in the Nigerian economy today. In-spite of the 
recognized human capital development programmes in Nigeria, 
there was a great deal of indiscipline in implementing the planned 
strategies. For instance, the Universal Basic Education (UBE) 
scheme was launched without adequate preparations in terms 
of school building materials and teachers (the federal ministry 
of education 2003). There is no doubt, that there are serious 
inadequacies in the current strategies devised to address manpower 
development needs of the country. This is associated with 
inadequate and uncoordinated manpower development planning, 
poor execution of policy programmes etc. The consequences of 
this among others include: low level skilled manpower, leading 
to unemployment of school leavers and graduates of higher 
institutions in Nigeria.

III. Method of Study
This section deals with the method of collecting data, sources 
of these data collected and the procedures for analyzing the data 
collected. It is a systematic way of producing knowledge. 

A. Research Design
Here we are going to study the relationship that exists between the 
variables outlined for our study. Primary data would be employed 
for this study. Generally, social sciences researches take three 
forms: Descriptive, Exploratory and Explanatory. This research 
involves the combination of the three, that is, it is concerned with 
portraying an accurate profile of persons, events or phenomenon. 
It will seek to understand what is happening, to seek new insights 
into a phenomenon and lastly, to establish a causal relationship 
between investment in human capital and economic development 
in Nigeria.  

B. Sources of Data
The data required in this research work was gotten through 
questionnaire. A total of 120 questionnaires were issued out to 
respondents, which was used to represent the area of study i.e. 
University of Benin (UNIBEN), Ambrose Ali University, Ekpoma 
and Auchi Polytechnic with forty representing each institution.
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C. Method of Data Collection
The method of data collection used in this study is questionnaire. 
Questionnaire according to Anikpo (2006) is “a list of questions 
designed to elicit information from respondents by filling in the 
answers in spaces provided for the purpose”. The questionnaire 
is the principal means for generating data. The form of questions 
adopted in this questionnaire was close ended. This means that 
none of the questions gave respondents’ the privilege to reveal 
their motives and express their views. Close ended questions 
were adopted because of the problems of analyzing divergent 
opinions. The research questionnaire adopted for the study was 
structured into two segments. The first is concerned with extracting 
biographic and demographic data of the respondent; such as sex, 
age and educational qualifications. Section B consist of questions 
which were used in testing the hypothesis of this study, related 
to the nature of respondents’ compliance to investment in human 
capital.

D. Method of Data Analysis
The statistical method used for data analysis and description of the 
responses is the chi-square. Chi-square is a statistical technique 
used in testing hypothesis. It is used to draw inference on whether a 
group of observed frequencies deviate remarkably from the group 
of expected frequencies, the use of chi-square however is done 
when the data are in nominal scale or ordinal scale. Generally, 
X2 distribution involves a discrete variable and it is employed 
in the analysis of enumeration data. The formula for calculating 
chi-square is given below as:

 
Where, Oi  =       Observed frequency
             Ei   = Expected frequency
             X2  = Chi Square
With (R-1) (C-1) degree of freedom
The decision rule is as follows: reject the null hypothesis if the 
calculated chi-square value is greater to the critical value otherwise 
accept null hypothesis.

IV. Data Presentation and Analysis
This involves the presentation and analysis of the responses given 
to the questions asked in the questionnaire that was administered 
to the three categories of respondents as stated earlier.  

Table 1: Number of Respondents by Sex
Respondents Number of 

Respondents
Percentage (%)

Male 80 66.7
Female 40 33.3
Total 120 100%

Source:    Researcher’s Survey, 2012.

Out of the 120 respondents that answered the questionnaire in the 
three selected higher institutions, 66.7% (80) of them were male 
while 33.3% (40) were female.

Table 2: Number of Respondents by Age
 Respondents Number of 

Respondents
Percentage (%)

20 - 25 years 50 41.7
ײ    30 – 26 30 25.0
ײ    35 – 31 15 12.5
ײ    40 – 36 10 8.3
41 and above    15 12.5
Total 120 100%

Source:    Researcher’s Survey, 2012.

Out of the 120 respondents that answered the questionnaire in 
the three higher institutions, 41.7% (50) of them were in the age 
bracket of 20 – 25 years, 25% (30) to 26 – 30 age bracket, 12.5% 
(15) to 31 – 35 age bracket, 8.3% (10) to 36 – 40 age bracket and 
12.5% (15) belong to 41 and above age bracket.

Table 3:   Number of Respondents by Educational Qualification

 Respondents Number of 
Respondents Percentage (%)

SSCE 15 12.5
OND/NCE 30 25.0
HND/B.Sc/B.A 60 50.0
M.A/M.Sc 10 8.3
OTHERS 5 4.2
Total 120 100%

Source:    Researcher’s Survey, 2012.

Out of the 120 respondents that answered the questionnaire in the 
three higher institutions, 12.5% (15) has a maximum qualification 
of SSCE (Senior School Certificate Examination), 25% (30) were 
holders of OND/NCE (Ordinary National Diploma/National 
Certificate in Education), 50% (60) were holders of HND/B.
Sc/B.A (Higher National Diploma/Bachelor of Science/Bachelor 
of Arts), 8.3% (10) were holders of M.A/M.Sc(Masters of Arts/
Masters of Science) and 4.2% (5) were holders of other degree 
(e.g. PhD holders).

Table 4:  Investment in Human Capital through Education has 
made Significant Impact on Economic Growth and Development 
of Nigeria

Respondents UNIBEN AAU 
EKPOMA

AUCHI 
POLY Total

Agreed 25 35 30 90
Disagreed 15 5 10 30
Total 40 40 40 120

Source:    Researcher’s Survey, 2012.

From the above table, out of the sample of 120 respondents taken, 
75% (90) of the sample respondents agreed that investment in 
human capital through education has made significant impact on 
economic growth and development in Nigeria, while 25% (30) of 
the sample respondents disagreed that human capital investment 
through education has made significant impact on economic 
growth and development in Nigeria.
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Table 5:  Respective Government in Nigeria have not 
Funded Education Adequately thus Affecting Human Capital 
Investment
Respondents UNIBEN AAU EKPOMA AUCHI POLY Total
Agreed 20 10 28 58
Disagreed 18 25 10 53
Undecided 2 5 2 9
Total 40 40 40 120

Source:    Researcher’s Survey, 2012

The answer gotten from the three categories of the respondents 
show that 48.3% i.e. 58 of the respondents agreed that respective 
government in Nigeria have not funded education adequately, thus 
affecting human capital investment, 44.1% i.e. 53 disagreed on 
the question while 7.3% i.e. 9 respondents were undecided.

Table 6:  Respondents’ View on the Notion: “That the Educational 
School Curricular is not Structured to Meet the Personnel 
Requirements of Nigeria”

Respondents UNIBEN AAU 
EKPOMA

AUCHI 
POLY Total

Agreed 20 18 25 63
Disagreed 11 9 12 32
Undecided 9 13 3 25
Total 40 40 40 120

Source:    Researcher’s Survey, 2012.

Out of 120 respondents, 52.5% (63) of the respondents agreed that 
the educational curricular is not structured to meet the personnel 
requirements of Nigeria, 26.7% (32) of the respondents disagreed 
while 20.8% (25) were undecided.

Table 7:  Responses to the Statement that “Expenditure on 
Education has not made any Improvement on the Existing Stock 
of Human Capital in Nigeria”

Respondents UNIBEN AAU 
EKPOMA

AUCHI 
POLY Total

Agreed 10 12 14 36
Disagreed 28 25 20 73
Undecided 2 3 6 11
Total 40 40 40 120

Source:    Researcher’s Survey, 2012.

Out of a total of 120 respondents, 30% (36) of the respondents 
agreed that education has not made any improvement on the 
existing stock of human capital in Nigeria, 60.8% (73) of the 
respondents disagreed with the statement while 9.2% (6) of the 
respondents were undecided.

Table 8:  Respondents’ View on the Notion: “That Nigerian 
Educational Curriculum is not Designed to Promote Industrial 
and Agricultural Growth and Development in the country”.

Respondents UNIBEN AAU EKPOMA AUCHI POLY Total
Agreed 11 13 17 41
Disagreed 26 24 19 69
Undecided 3 3 4 10
Total 40 40 40 120

Source:    Researcher’s Survey, 2012.

Out of a total of 120 respondents, 34.2% (41) of the respondents 
agreed that the Nigerian educational curriculum is not designed 
to promote industrial growth and agricultural development in 
Nigeria, 57.5% (69) of the respondents disagreed while 8.3% 
(10) of the respondents were undecided.

Table 9:  Respondent View on the Notion: “Whether Respective 
Efforts of the Government towards Human Capital Investment has 
made any Significant Impact on Labour Efficiency in Nigeria”.

Respondents UNIBEN AAU 
EKPOMA

AUCHI 
POLY Total

Agreed 12 18 15 45
Disagreed 20 17 21 58
Undecided 8 5 4 17
Total 40 40 40 120

Source:    Researcher’s Survey, 2012.

Out of a total of 120 respondents, 37.5% (45)of the respondents 
agreed that the respective efforts of the government towards 
human capital investment has made significant impact on labour 
efficiency in Nigeria, 48.3% (58) disagreed while 14.2% (17) 
were undecided.

A. Test of Hypothesis I
For this research, the following hypothesis is stated in null 
form:
H0: Poor funding by the government is not responsible for the 
low development of human capital.
Responses as given in Table 5 were used in testing the above 
hypothesis.

Respondents UNIBEN AAU 
EKPOMA

AUCHI 
POLY Total

Agreed 20 10 28 58
Disagreed 18 25 10 53
Undecided 2 5 2 9
Total 40 40 40 120

Source:    Researcher’s Survey, 2012.

The degree of freedom = (R-1) (C-1)
Where R = Rows, C = Columns, thus, from the table above:
(3 – 1) (3 – 1) = 4
The observed frequencies (Oi) of the observations:
O11 = 20, O12 = 10, O13 = 28
O21 = 18, O22 = 25, O23 = 10
O31 = 2,   O32 = 5,  O33 = 2
The nine (9) corresponding expected frequencies (Ei) are as 
follows:
E11= 19.3, E12 = 19.3, E13 = 19.3
E21 = 17.7, E22 = 17.7, E23 = 17.7
E31 = 3.00, E32 = 3.00, E33 = 3.00
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Table 10: Computation of the Calculated Chi Square Table (Cal 
X2)

Source: Researcher’s Computation.

From the chi-square table, since the calculated X2 (i.e. 16.955) is 
greater than tabulated X2 (i.e. 9.488), we reject the null hypothesis 
(H0) and accept the alternative hypothesis (H1). Therefore, we 
conclude that poor funding by the government is responsible for 
the low development of human capital in Nigeria.

B. Test of Hypothesis II
HO:  Efforts of the respective governments towards human capital 
investment have not made any significant impact on labour 
efficiency in Nigeria.
Responses as given in Table 9 were used in testing the above 
hypothesis.

Respondents UNIBEN AAU 
EKPOMA

AUCHI 
POLY Total

Agreed 12 18 15 45
Disagreed 20 17 21 58
Undecided 8 5 4 17
Total 40 40 40 120

Source:    Researcher’s Survey, 2012.

The degree of freedom = (R-1) (C-1)
Where R =Rows, C = Columns, thus from the table above
(3 – 1) (3 – 1) = 4
The observed frequencies (O1) of the observations:
O11 =      12,   O12 =      18,   O13 =      15
O21 =      20,   O22 =      17,   O23 =      21
O31 =      8,     O32 =      5,     O33 =      4
The corresponding expected frequencies (E1) are as follows:
E11 =     15,    E12 =      15,    E13  =   15
E21 =     19.3, E22 =      19.3, E23  = 19.3
E31 = 5.7,  E32 =     5.7,   E33 = 5.7 

Table 11: Computation of the Calculated Chi Square Table (Cal 
X2)

Source: Researcher’s Computation

From the table above, since the calculated X2 (i.e. 4.185) is less 
than the tabulated X2 (9.488), we accept the null hypothesis. Thus, 
we conclude that efforts of the respective governments towards 
human capital development have not made significant impact on 
labour efficiency in Nigeria.

C. Discussion of Findings
Based on our analysis from the results of the chi square 
computation, we discovered the following: Investment in human 
capital has an impact on the development of the Nigerian economy; 
poor funding by the federal government of Nigeria is a major 
problem hindering adequate human capital investment in Nigeria; 
efforts of the respective governments in Nigeria towards human 
capital development have not made significant impact on labour 
efficiency in Nigeria;  investment in human capital has provided 
the Nigerian economy with adequate labour force to carry out its 
industrial activities; educational curriculum in the country is not 
structured to meet the personnel requirements of the Nigerian 
economy in the area of industrial and agricultural development; 
investment in education by the federal government in Nigeria has 
not made any improvement on the existing stock of human capital; 
finally, investment in human capital has created some economic 
development and labour efficiency in the Nigerian economy.

V. Conclusion and Recommendations
This paper gave an overview of investment in human capital and 
it’s Impact on the development of the Nigerian economy. It focused 
on three higher institutions in Edo State, Nigeria i.e. University 
of Benin (UNIBEN), Ambrose Alli University, Ekpoma (AAU) 
and Auchi Polytechnic (AUCHIPOLY) as case studies; it took an 
insight on explorative look at the relationship between investment 
in human capital and development in Nigeria. Based on our 
findings that poor funding by the federal government of Nigeria is 
responsible for low development of human capital in Nigeria, and 
that efforts of the respective government towards human capital 
have not made significant impact on labour efficiency in Nigeria, 
hence the following recommendations were proffered: that the 
federal government needs to increase her funding on education 
and human capital development as well as raise the quality of 
education in the country; most companies operating in the country 
should create an avenue where their workers are allowed to attend 
various training and seminar sessions in order to develop their 
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skills; there should be public private partnership in the area of 
research and development in higher institutions in the country; 
vocational and technical studies should be encouraged more in 
higher institutions in the country, as this will go a long way in 
increasing the entrepreneurial abilities of the students in these 
higher institutions and will prepare them for the tasks obtainable 
in most industries. It should however be noted that investment 
in human capital should not be left to the government alone, 
the private sector of the economy should be actively involved 
in investment of human capital if the Nigerian economy is to 
realize its objective as been one of the leading economies by the 
year 2020.
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